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Abstract

The objectives of this research are: 1) To study the legal measures for protecting the
employment rights of persons with disabilities; 2) To examine the concepts and theories related to
the right to work for persons with disabilities; 3) To study the regulations and criteria related to
protecting the employment rights of persons with disabilities; and 4) To analyze legal measures
that support and increase employment opportunities for persons with disabilities and propose
recommendations. This research is qualitative, utilizing document collection and analysis from
various sources to achieve the study's objectives, supplemented by in-depth interviews with legal
experts and stakeholders.

The research findings reveal that: 1) Legal measures regarding the employment rights of
persons with disabilities are based on equality but still involve discrimination, which does not
truly align with current working conditions; 2) The concepts and theories regarding the legal
rights of persons with disabilities from the past to the present still have gaps in implementation;
3) The regulations and criteria related to protecting these rights lack clarity in practical
application for persons with disabilities; and 4) Legal measures for supporting and increasing
employment opportunities for persons with disabilities are still limited in terms of access to
knowledge, education, and vocational training. It is recommended to enhance the effectiveness of
the legal mechanisms for protecting the employment rights of persons with disabilities by
establishing a dedicated agency or unit to monitor and enforce the laws more rigorously. Policies
for inclusive employment should be promoted by encouraging employers to adopt employment
policies through incentives, subsidies, training programs, and facilities to better prepare persons

with disabilities for employment.
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